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7 August 1953

mmmm FORs Gh#iman, Compmg&zt Career Service Boavds
SUBJECT: Requests for Allotment of Caveer Development Slots
" REFERENCE: Staff Study "Cavecy Development Slots®, dated
' 28 July 1953 (attached) |
e : |
1, Pursuant to-the Director's approval of the attached Steff
Studys a pool of fifty Career Dovelopment Slots has been estsblished

for allotment by the CIA Career Service Board to accomnodate individus).
aareor development sctions as appropriate, X

2. Tais is to outline the information which the CIA Carser Service

i ‘d ‘Board will require in comsidering requests for the allotment of such
ER’%* Slots snd to provids interin guidance for processing such requests
= B ‘:é‘  pending the publication of a pertinent Agenoy Regulation., :
0A0 3, Requests for the allotment of Career Development Slots should
= K & ¥ be addressed to the CIA Carect Service Board by the Component Head who
ﬂ >0 has career plaming responsibility for the individual concerned, and
o°3 (d should be forwardsd through the Assistant Director,(Personnel). In
z=m SE eash case, the request should includes , ‘
U . _ , . _

aed O i .- . . . N
2 ,;” @&, A statement of the individual's career plen as approved

l * by hia Component Career Service Board
£ 2 o v ' o c o

ARRRER b, A deseription of the nature and duration of the specific-

development action proposed, as it relates to the individual's

- gareer plan, Any prior approval of the action which may have ,
been given by the Director of Training or the Assistant Director
(Personnel) should be indiecated. - '

e, The specific essignment which i3 planned for the indi-
vidual upon completion of the proposed development action,

o A Justification of the hacassitj of ddoomplishing the
proposed development action through the use of a Career Develop
ment Slot rather than through scme other adminlstrative device.

o, Sigature lines should be provided at the botton of
the request to resord the concurrences of both the Dircotor of
Training snd the Assistant Director (Peraimal). :
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Lo The CIA Cereer Service Board will consider reguests for
Cereer Development Slote to accommodete individunis grade a5+106 and
sbhove only with the understanding thet no wew Juper-Grade will be
processed to cover such individuals ! absence ‘ror their normal duties.
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3

_ 5, When the CIA Career Service Board approves a request for a
career Devolopment Slot, such a slot wllil be alletted to the requasting
camponent to accommodate the individual concernad, This allotment will
terminate upon completion of the approved development action.

LAMAY B, KIREPATRICK
/ Chairmsn
CIA Career Service RBoard
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